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CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL

JOB PROFILE 
	DEPARTMENT: Sport and Culture
	SERVICE GROUP: Parks and Greenspaces 

	POST TITLE: 
Playground Maintenance Operative
	REPORTS TO: Technical Officer

	GRADE: Band 5 
	SAP POSITION NUMBER : 11005383


The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The following points should be noted: 
The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  As a candidate/employee you will be expected to demonstrate your ability meet the special knowledge, experience and qualifications required for the role. 

	Key Purpose of Post: 

	To have responsibility for all aspects of repair and maintenance ensuring that all work fully meets the play industry standards.

To work on play equipment in a safe manner ensuring that personal and public safety are paramount by means of risk assessment.

To be able to work using various hand, machine tools and welding equipment.

To work on ones own initiative and work as part of a team.

To implement Safe Working practices.

To be able to make detailed notes/reports of completed works.

 

	Main Responsibilities of Post: 

	Normally to be the nominated driver, with an appropriate licence for towing a trailer, taking

responsibility for the vehicle and trailer combination.
To carry out and ensure the efficient operation of all the repair and maintenance processes. To contribute to and implement approved changes to working practices in order to improve quality and / or production output.

To ensure all work is carried out in accordance with the latest Health and Safety regulations, safe working practice and best working practice.

To directly contribute towards record keeping of work instructions. 

Carry out the repairs using a range of mechanical, engineering, welding and woodworking skills.

The safe operation, maintenance and storage of all tools and equipment. 
Implementation of safe working practices. Maintain tools and equipment in good, safe working order. Alert the Technical Officer in respect of any issues relating to tooling and equipment, requiring improvement.
To ensure effective usage of all raw materials, ensuring minimum wastage. Ensure all material and spares stock withdrawn from storage is documented. Alert the Technical Officer of any low material stocks. Carry out regular stock take on all materials and spares.
Attend and contribute to works maintenance meetings.

To carry out any reasonable management request related to maintenance and repairs.

To check deliveries of spares and equipment as they arrive and to pass on paperwork to the Technical Officer.

Maintain a clean workshop and vehicles, storage and site working environments.

Responsible for responding to unexpected emergency repair work as required. Particularly where children may be at risk.

To undertake a variety of administrative, monitoring and recording tasks including site inspection, work monitoring and accident reporting.

To ensure all activities carried out safely and in accordance with risk assessment

Some hand digging and use of power tools depending on ground conditions.

Interpret and apply plans and risk assessments to ensure safe working whilst utilising a range of tools, plant, equipment and chemicals.
Undertake a variety of administrative, monitoring and recording tasks including vehicle inspection/defect forms, time sheets, risk assessments, work monitoring and accident reports.
To undertake training as required.
May be required to respond to unexpected and emergency situations including possible and taking responsibility as a key holder.


	Structure: 
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	Special Knowledge Requirement: In Priority Order

	
	 Essential

	Enhanced driving skills as evidenced by current driving licence including parts C1+ E
OR


	X

X

	Demonstratable ability to carry out sustained levels of moderate/heavy physical activity in varied terrains over a prolonged period, including regular exposure to inclement weather conditions. 
	X

	Understands and applies working knowledge of health & safety legislation including risk assessment and safe working methods across a range of activities 
	X

	Able to communicate appropriately and effectively with a range of contacts including members of the public.
	X

	Demonstrate ability to use powered hand tools and pedestrian controlled plant and machinery including pre-start safety inspection
	X

	Able to understand and complete basic paperwork such as vehicle inspection/defect forms, time sheets, risk assessments, work monitoring and accident reports.
	X

	A proven knowledge of welding techniques including Oxy-Acetylene, MIG and MMA. 
	X

	A comprehensive working mechanical knowledge.
	X

	The ability to effectively work with timber products.
	X

	Able to implement, maintain and manage accurate information.
	X

	Able to explain and implement safe systems of work and procedures
	X

	Develop and maintain effective working relationships
	

	Contribute to the maintenance of a healthy and safe working environment.
	X

	Use and maintain non-powered and hand held powered tools and equipment
	X

	Demonstrate understanding of the use and provision of specialist safety equipment/PPE
	X

	
	


	Relevant experience requirement: 


	Essential

At least two years manual experience in general mechanical or engineering work.
plus

One years post qualification driving experience covered by the C1 licence
A certificate of welding including Oxy-Acetylene, MIG and MMA.
Desirable experience:-
Ability to operate Mobile Elevated Working Platforms (MEWP)
Experience of operating driving trailer combinations covered by the C1+E licence


	Relevant professional qualifications requirement: 

	Required to hold:-

· Current driving licence (C1)

· Nationally recognised welding qualification.
Useful but not essential:-

· IPAF certificate for Mobile Elevated Working Platforms (MEWP)
· Current driving licence (C1+E)
· Lorry mounted hydraulic loader crane (HIAB) training


	Core Employee Competencies

	Carries Out Performance Management – covers the employees capacity to manage 
their workload and carry out a number of specific tasks accurately and at a high standard. 

	Communicates Effectively - covers a range of spoken and written communication skills required as a regular feature of the job. It includes exchanging information/building relationships, giving advice and guidance, counselling, negotiating and persuading and handling private, confidential and sensitive information. 

	Carries Out Effective Decision Making - covers a range of thinking skills required for taking initiative and independent actions within the scope of the job. It includes planning and organising, self effectiveness and any requirements to quality check work.

	Undertakes Structured Problem Solving Activity - covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking, developing practical solutions, applying problem solving strategies and managing interpersonal relationships. 

	Operates with Dignity and Respect - covers treating everyone with respect and dignity, maintains impartiality/fairness with all people, is aware of the barriers people face.  


	Working Conditions: 

 

	Will be occasionally required to work evenings, weekends and occasional Bank Holidays as required by the needs of the service.  
Will be required to carry out regular and sustained levels of moderate/heavy physical activity outdoors in all weathers across a range of terrains with significant lifting and manual 
handling.  
Must be able to perform all of these duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions



	Special Conditions: 

	Management require that the following checks be carried out as 

part of the recruitment process e.g. Medical screening to include Hand Arm Vibration
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