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BRADFORD SAFEGUARDING CHILDREN BOARD (BSCB)

INDEPENDENT CHAIR AND SCRUTINY LEAD
JOB DESCRIPTION

1.0 Purpose of the role 

To ensure that local multi agency safeguarding arrangements operate effectively and provide assurance to the Bradford Safeguarding Children Board that all relevant organisations and agencies co-operate to safeguard and promote the welfare of all children in Bradford. To provide objective scrutiny and challenge and provide assurance in judging the effectiveness of local multi-agency arrangements. 

To work independent of, but closely with the statutory safeguarding partners as set out in Working Together 2018, namely the:

· Chief Executive of City of Bradford Metropolitan District Council (CBMDC)

· Accountable Officer of NHS Airedale, Wharfedale and Craven CCG NHS Bradford City and NHS Bradford Districts CCGs
· Chief Officer of West Yorkshire Police (or delegated representatives)
To lead the development of the safeguarding partnership, ensuring effective implementation of all agreed functions including statutory functions within statutory timescales and responding to local identified priorities. 
2.0 Accountability 

The Independent Chair and Scrutiny lead is accountable to the Chief Executive for maintaining effective relationships with the Local Authority, Clinical Commissioning Groups, Police and other relevant safeguarding partners.

It is the responsibility of the Chief Executive of City of Bradford Metropolitan District Council (CBMDC) to appoint the BSCB Chair with the agreement of a panel including the statutory safeguarding partners. The Chief Executive, drawing on other BSCB partners and, where appropriate, the Lead Member will hold the Chair to account for the effective working of BSCB. 

3.0 Main duties and responsibilities

1. To provide independent chairing of the Bradford Safeguarding Children Board (BSCB) and future local multi-agency partnership board or other meetings as required; providing professional leadership, challenge and oversight of safeguarding arrangements across children’s safeguarding system, including Local Authority social care arrangements which are subject to statutory intervention.

2. To work closely with all BSCB partners and particularly with the Director of Children’s Services, who has the responsibility within the local authority, under section 18 of the Children Act 2004 for improving outcomes for children, local authority children’s social care functions and local cooperation arrangements for children’s services and to hold all agencies to account.

3. To coordinate arrangements to consult on and publish the BSCB/ Local Safeguarding Partnership Annual Report on the effectiveness of child safeguarding and promoting the welfare of children in the local area.

4. To ensure that the BSCB drives multi-agency learning from evidence, research, performance and quality assurance activity and improvements in practice from learning. 

5. To provide independent scrutiny and assurance of how effectively local arrangements are working for children, families and practitioners and how well the safeguarding partners are providing leadership in ensuring good safeguarding outcomes for the children and young people in Bradford. This scrutiny is to be provided as part of a wider system of assurance which includes the independent inspectorates’ single assessment of the individual safeguarding partners and Joint Targeted Area Inspections. 

6. To act as a constructive critical friend and promote reflection to drive continuous improvement in the outcomes for children and young people within Bradford.

7. To offer leadership to the business planning, performance reporting, budgetary and service improvement work associated with the local partnership; ensuring effective links with other key partnerships and sharing relevant information and work plans, to reduce any duplication and maximise efficiency and effectiveness. To ensure that the allocated resources, financial and human are utilised to meet BSCB’s objectives and any shortfalls are brought to the attention of the funding agencies.
8. To challenge decisions on behalf of the partnership in Bradford on the commissioning of Child Safeguarding Practice Reviews. 
9. To be familiar with emerging issues and keep up to date with relevant literature, legislature and developments relating to the safeguarding and welfare of children and ensure that key issues and national developments are brought to the attention of the local safeguarding partnership and addressed appropriately.

10. To investigate and attempt to resolve any disputes and complaints between partners which have not been resolved through the implementation of the multi-agency Escalation Procedures.

11. To ensure and effective collaboration of the BSCB as agreed with key partners, including interfaces with other key strategic partnerships, such as the Children’s Services Improvement Board; Health and Wellbeing Board; Community Safety Partnership Board; Bradford Safeguarding Adults Board and attendance at Council, Executive and Committee meetings as required. Work closely with other Local Safeguarding Children Boards, particularly in West Yorkshire, to maximise communication and learning, whilst maintaining focus on improving outcomes for children and young people within Bradford.
12. To represent the Board at national, regional and sub-regional meetings as agreed with the Chief Executive.

13. To be accessible to Board members by phone, e-mail or in person, between meetings or by prior arrangement as appropriate.
14. To ensure, through the Board and with others, that the voices of children, young people and their families are represented and influential in the work of the BSCB .

15. To communicate with the media on behalf of BSCB
4.0 Skills Requirement

Possess the ability to lead, influence and motivate others. A robust knowledge and understanding of the children’s safeguarding agenda and a clear commitment to work collaboratively with partners to improve outcomes for children is essential

· Have a proven track record of effective leadership at executive level with experience of successful change management

· Have the ability to chair complex multi-agency discussions that result in assurances and changes to improve safeguarding outcomes and provide robust scrutiny and challenge
· Ability to generate and develop good working relations across partnership board member organisations

· Suitable knowledge of the relevant regulations and operational context of safeguarding work to enable well-rounded contributions to considering case issues, e.g. professional challenges or child safeguarding practice reviews

· Be educated to degree-level or above in Social Care or other relevant field

· Have an understanding of emerging complex safeguarding matters impacting across Strategic Boards

5.0 Experience Requirement

· Have significant experience at operational and strategic level in a relevant field, such as Social care, health or criminal justice 

· Have the experience of developing and maintaining strong strategic and business relationships to ensure effective governance of and between partnerships
· Experience of independent scrutiny and quality assurance functions 
6.0 Professional Qualifications Requirement

· Relevant professional qualification to degree-level or above in Social Care or other relevant field 

7.0 Terms and Conditions

The appointment will be for a period of 3 years on a fixed term contract
It is estimated that a minimum of 24 working days per annum (with potential to increase with business demands subject to BSCB approval) will be required to fulfil BSCB’s requirements, including time allocated to prepare for meetings, scrutinising draft minutes and other reports produced for BSCB meetings, attend other key strategic local or national groups, responding to emails and enquiries as required. 

The fee of £575 per day will include travel and subsistence expenses incurred by the post holder at the rates specified by the Local Authority terms and conditions. 

In addition to chairing BSCB, the Chair may need to be available to attend other meetings as appropriate and requested by BSCB. 

The post will be reviewed after 6 months. There will be a term of three years with an annual appraisal. 

The post holder will be required to have a DBS disclosure at enhanced level.
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