

	Competency Based Job Profile  



CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL

JOB PROFILE 
	DEPARTMENT: Children’s Specialist             Services
	SERVICE GROUP: Safeguarding and Reviewing

	POST TITLE Foster Care Reviewing Officer (FIRO) – PART TIME 
	REPORTS TO: FIRO Team Manager 

	GRADE: PO5 plus £2000.00
	SAP POSITION NUMBER: 50213083


The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis. For posts where employees speak directly to members of the Public the post holder is required to demonstrate their ability to speak fluently in English.
As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.
The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 
Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  Please see the separate guidance information on how to complete the form located on Bradnet.
	Key Purpose of Post: 

	1.  To ensure that Bradford’s foster carers are operating to a high standard by undertaking independent, statutory reviews of all Bradford foster carers (including foster carers providing short breaks and friends and family foster carers) ensuring that that key stakeholders (foster carers, children and young people, social workers, independent reviewing officers etc) and relevant professionals across agencies are fully consulted in the reviews. 
2. To use their expert knowledge in order to perform a credible quality assurance function and to  identify opportunities for learning, development, improvements and the achievement and maintenance of high standards of quality and efficiency in the services provided by Bradford’s Social Care.

3. To promote positive approaches to diversity and identity within the service and across the department, providing guidance and challenge as required, implementing policy development and decision making in line with overall service and legislative requirements.

	Main Responsibilities of Post: Max 15

	1. To ensure that the council’s foster carers provide quality care to Children in Care, to a standard that meets the department’s aspirations and legal and regulatory requirements.

2. To review all foster carers in line with the practice and principles contained within departmental procedures, policies, national guidance, standards and legislation.

3. To manage the active consultation with and participation of foster carers, members of the fostering household, children in placement, birth parents and significant others in the reviewing process.

4. To produce high quality review reports within procedural and statutory timescales to inform informed decision making by the Foster Care Panel and by the ADM.

5. To identify where improvements in foster care practice and standards are required and seek to resolve identified problems through effective challenge and communication and negotiation with foster carers, relevant practitioners, supervisors and managers including the development of action plans where needed.

6. To manage conflict and difference of opinion in a professional manner whilst maintaining professional relationships.

7. To accurately record review decisions and recommendations within timescales, including producing outcome focused reports after each review that clearly set out development or action plans to be achieved, with relevant timescales.

8. To contribute to the recording of quality assurance and performance information compiled from foster carer reviews.

9. To be a member of the Children’s Safeguarding and Reviewing Unit and contribute to the development of the Unit.

10. To provide reports for Senior Managers within the Department identifying any practice, process, procedural or systems issues.

11. To maintain expert and up to date knowledge of relevant research, legislation, guidelines, regulations and departmental procedures and to keep others informed.

12. To undertake and deliver to enable the service to develop and improve in line with changing government policy, legislation, best practice developments and research.

13. To comply with the requirements of all Bradford Council and Departmental policies, procedures and staff instructions, including responsibilities under the Health and Safety Policy and Procedures.

14. To actively promote and support Bradford Council and Departmental Policies on Equal Opportunities and to work in an anti-oppressive manner



	Structure


	Special Knowledge Requirement: Essential for shortlisting. Max 10

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column

	
	Essential

	Due to the Government’s Fluency in English for posts where employees speak directly to members of the public the post holder is required to meet the Advanced threshold level which will be applied where the post holder requires a greater level of sensitive interaction with the public. 

You must be able to demonstrate that you can express yourself fluently and spontaneously (this will also be tested during the interview
	x

	An in depth knowledge of the fostering task, the Fostering Regulations, National Minimum Standards for Foster Care and the Training, Support and Development Standards as well as best practise and industry standards in relation to fostering.                     


	x

	A competent understanding of the legal framework relating to Children who are Looked After and Care Leavers, knowledge of legislation, guidelines and regulations linked to the implementation of Children’s Safeguarding, experience of monitoring and progressing children’s care plans,  the Care Planning and Review Regulations 2010 and planning for permanence including adoption.                                                                  
	x

	A working knowledge of the application of best practise in working with foster carers to safeguard and promote children’s welfare.                                               


	x

	Carries out working practices, procedures and policies linked to Safeguarding Children in an inter-agency setting.                                                                                       
	x

	Has knowledge of monitoring and quality assurance techniques to ensure that the required outcomes of the service are being achieved.                                           
	x

	Uses, interprets, analyses and communicates complex information.    

Uses a range of complex IT packages relating to the area of work i.e LCS child protection module.                                                                                                              
	x

	Oversees or contributes to service improvement and provides proposals for implementation to necessary parties.


	x

	Aware of the process to be adopted for preparing and conducting reviews in line with any legislative requirements.


	x

	An awareness of relevant research, case law and findings from Child Safeguarding Practice Reviews; that are relevant to fostering.


	x

	An awareness of relevant research, case law and findings from Child Safeguarding Practice Reviews; that are relevant to fostering.


	x

	Understanding of local government issues and the social, political and legal context in which it operates


	x

	Relevant experience requirement: Essential for shortlisting


	Experience of working in family placements services in either the local authority or independent fostering provider settings



	Experience of chairing meetings, including under difficult circumstances


	Experience of involving children and other professionals in review and decision-making

 

	Experience of child protection work



	Experience of the management or supervision of staff



	Experience of developing new approaches to work related issues



	Able to demonstrate the ability to form effective working relationships with foster carers, children of all ages, supervising social workers, family members and other professionals based on High Challenge/High Support



	Able to demonstrate the ability and professional confidence to work constructively with colleagues and managers, offering critical analysis, a child focused perspective and appropriate challenge



	Relevant work experience which demonstrates the ability to gather, record and share information effectively in line with Data Protection Regulations.



	Good administrative and self-organisation skills, including diary management, keeping to timescales, meeting deadlines and report writing



	Has undertaken/been involved in the delivery of training to enable services to develop and improve in line with changing government policy, legislation and research.



	Experience of using a range of complex IT packages relating to the area of work with the demonstrable capacity to interrogate case recording systems. 

	Experience of using, interpreting, analysing and communicating complex information 

including management information systems



	Experience of performance management techniques and processes in order to ensure required outcomes and expectations are met, including the implementation of quality assurance and auditing processes



	Experience of working with relationship based, restorative social work practices.


	Relevant professional qualifications requirement: Essential for shortlisting


	Recognised Social Work Qualification  

Registration with Social Work England


	E

	Current registration with Social Work England

	E

	Core Employee competencies to be used at the interview stage. 



	Carries Out Performance Management – covers the employees capacity to manage
 their workload and carry out a number of specific tasks accurately to a high standard. 



	Communicates Effectively - covers a range of spoken and written communication skills required as a regular feature of the job. It includes exchanging information/building relationships, giving advice and guidance, counselling, negotiating and persuading and handling private, confidential and sensitive information. 



	Carries Out Effective Decision Making - covers a range of thinking skills required for taking initiative and independent actions within the scope of the job.  It includes planning and organising, self effectiveness and any requirements to quality check work.



	Undertakes Structured Problem Solving Activity - covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking, developing practical solutions, applying problem solving strategies and managing interpersonal relationships. 



	Operates with Dignity and Respect - covers treating everyone with respect and dignity, maintains impartiality/fairness with all people, is aware of the barriers people face.  



	Working Conditions: 

 

	This post requires staff to 37 hours and the work office hours are 8:30am to 5:00pm Monday to Thursday and 8:30am to 4:30pm. However, you must be able to work evenings weekend and bank holiday as required by the services. 

Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions. 
 

	Special Conditions: 

	You will be required to have a DBS check as part of the recruitment process. 


	Compiled by:

Amandip Johal
Date: June 2020

	Grade Assessment Date:


	Post Grade:



Assistant Director 


Safeguarding and Review, Commissioning and Provider Services 





Head of Service


Safeguarding Reviewing and Quality Assurance 





Service Manager Safeguarding and Reviewing Unit








LADO x 2 





Independent Reviewing Manager x 2 


 





Child Protection Coordinators Manager








Fostering IRO








