

	Competency Based Job Profile 



CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL

JOB PROFILE 
	DEPARTMENT: Office of the Chief Executive  and Bradford Institute for Health Research (BIHR)
	SERVICE GROUP: Research 

	POST TITLE: 
Director of Research 
	REPORTS TO: The Chief Executive with a working relationship with the Research Director, BIHR

	GRADE: 
	SAP POSITION NUMBER : 


The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis.
As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.

The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  Please see the separate guidance information on how to complete the form located on Bradnet. 

	Key Purpose of Post: 

	This is a high profile and specialist post delivering a major project for a national external funding body. Bradford has been successful in being awarded a five year programme from the National Insitute for Health and Care Research to develop a Health Determinants Research Collaboration (HDRC) and   become an exemplar  of a research led Council,.   
Our vision is for Bradford Council to be a local authority leader in generating and using research evidence to support decision making and democratic accountability. High quality research will lie at the heart of policy formulation, be sustained by investment in resources, skills and capacity, and will be informed by collaboration and co-production with partners and communities. It will have lasting positive impacts on poor health and inequalities in Bradford and beyond, supporting world class research on wider determinants of health and contributing to a stronger international evidence base.
Bradford is the UK’s youngest city, with more than a quarter of people aged under 18 and is among its most diverse; 36% of people are from ethnic minorities and over 150 languages are spoken here. Bradford has high levels of poor health and some of the lowest healthy life expectancy in England. Our health outcomes are heavily influenced by wider determinants and we want to be able to make better informed and more cost-effective decisions to improve services and the greatest positive impact on health outcomes for our communities.

Our aim is to develop an HDRC that delivers the infrastructure and culture needed to support collaborative health determinants research. Our objectives are to:

1. Create sustainable infrastructure for developing and delivering co-produced research.
2. Incorporate research as a routine part of the policy making process built on a shared and co-produced research agenda. 

3. Unite broad interdisciplinary expertise from collaborating research institutions.

4. Develop and consolidate the use of new methods for health determinants research.
5. Provide efficient system-wide platforms linking health, educational, social and economic data.
6. Build health determinants researcher and research user capacity in local government.
To meet these objectives, the HDRC will deliver five functions:

· Reviews of research evidence 

· Data and information management and supporting decisions

· Building capacity to use and do research

· Management and monitoring of research

· Co-production with communities and local stakeholders

 This post will lead the HDRC development, HDRC team and will work in close collaboration with the internationally acclaimed Bradford Insitute for Health Research ensuring  that the HDRC delivers the aspirations set out in the submission. 

This role requires strong local government wider determinants of health experience, as well as demonstrable management skills, academic understanding and research experience. It will involve close working with senior CBMDC leadership, the CBMDC Public Health Team and key staff across a range of disciplines who are contributing to the research agenda.  You will need to be politically aware and have the ability to work in a political environment.  You need to be abel to deal with  complex problems with tact and leadership. Confidence in making decisions and excellent communication skills will enable you to deliver at pace to manage the competing priorities of the role. Key aspects of this role will be:



	Main Responsibilities of Post: 


	1. Lead the delivery of the HDRC programme, working across the Council  to ensure programme development,  delivery and reporting

2. Lead on development of research infrastructure and capacity within the organisation 

3. Lead on the commissioning of new research and management of the varied existing research portfolio;

4. Establish strong engagement and ways of working between policy makers and academic researchers;

5. Ensure research is relevant, timely, independent and effectively disseminated 

6. Support provision of intelligence on research across the organisation and the regional landscape; 

7. Contribute to the operation of research governance structures so that infrastructure and policies are robust and research is commissioned and managed to high standards.

8. Develop strong working relatioships with local parnters and communities  to  create and maximise opportunities to reduce the potential for inequalities in health outcomes amongst residents.

9. Oversee the development of a research culture an dinfrastructure to support systems based and wider determinats of health research including quality assurance p[rocesses and robust research management’

10. Participate in and promote knowledge sharing locally, regionally, nationally and internationally to support the development and growth of the wider health determinants evidence base. 

11. Line manage staff and complete HR processes as required.

12. Budget management and compliance with financial processes as needed. The budget is £5 million . 


	Structure:

This is to be clarified when the project is agreed . There will be up to 40 staff at 

levels up to Public Health Consultant, and includes researchers and data staff. 



	Special Knowledge Requirement. Will be used for shortlisting. 

	
	Essential

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column.
	

	Broad understanding of epidemiology and statistics, public health practice, public health policy, health economics and the wider determinants of health evidence base 
	Application form / Interview

	Understanding of local government and NHS cultures, structures and policies
	Application form / Interview

	Knowledge of methods of developing quality assurance and quality improvement in public health research 
	Application form / Interview

	Understanding of social and political environments
	Application form / Interview

	Understanding of Information Governance and Confidentiality
	Interview

	Understanding of Equality and Diversity issues and how this affects other staff
	Interview

	Appreciation  and understanding of the opportunites and issues facing the Bradford District and its communities
	Application form / Interview

	Skills
	

	Includes; Analytical & judgemental Skills, Communication & Relationship Skills, Physical Skills, 
	How Identified

	Strategic thinker with proven leadership skills 
	Application form / Interview

	Excellent oral and written presentation and communication skills (including dealing with the media)
	Application form / Interview

	Effective interpersonal, motivational and influencing skills, and sensible negotiator with practical expectation of what can be achieved
	Application form / Interview

	Evidence of highly developed review and analytical skills using qualitative and quantitative data
	Application form / Interview

	Excellent IT skills including use of Microsoft office (word, PowerPoint, excel, access databases) and statistical packages (e.g. STATA)
	Application form

	Able to develop and develop mechanisms  to translate and share research findings appropriately to support local decision making
	Application form / Interview

	Excellent organisational skills with good time management approaches and ability to plan and implement objectives effectively
	Application form / Interview

	Resource and budget management skills for a budget of £5 million. 
	Application form / Interview

	Adaptable to situations, able to work with people of all capabilities and attitudes
	Application form / Interview

	Qualifications 
	

	Inclusion in the GMC Specialist Register/GDC Specialist List/UK Public Health Register (UKPHR) for Public Health Specialists 
	Desirable 

	If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health medicine practice
	Desirable

	Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body
	Desirable

	MFPH by examination, by exemption or by assessment
	Desirable

	PhD (or evidence of advanced research skills )in epidemiology, public health or related subject* or higher level management qulifications and expereice in a relevant  field.  
	Essential 


	Relevant experience requirement: Will be used for shortlisting


	Experience of designing, developing and organising research projects in a public health setting aimed at exploring issues related to health inequalities, and wider determinants of health including evaluating health or environment related interventions  

	Experience of undertaking, summarising and sharing rapid evidence reviews

	Practical experience in influencing policy and facilitating change

	Experience of undertaking data analyses including linking, analysing and interpreting routinely collected data

	Experience of developing and working with research methods

	An academic/leadership  track record for eample  peer-reviewed publications or  conference presentations

	Experience of working in collaborative research groups including NHS, academia, local government and with other stakeholders

	Experience of  community involvement in research, particularly of working with diverse communities of interest.

	Previous experience of developing successful research proposals 

	Carries Out Performance Management

	Covers the employee’s capacity to manage their workload and carry out a number of specific tasks accurately and to a high standard. 

	Communicates Effectively 

	Covers a range of spoken and written communication skills required as a regular feature of the job.  It includes exchanging information/building relationships; giving advice and guidance; counselling, negotiating and persuading and handling private, confidential and sensitive information.

	Carries Out Effective Decision Making 

	Covers a range of thinking skills required for taking initiative and independent actions within the scope of the job. It includes planning and organising, self effectiveness and any requirements to quality check work.

	Undertakes Structured Problem Solving Activity 

	Covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking; developing practical solutions; applying problem solving strategies and managing interpersonal relationships.

	Operates with Dignity and Respect 


	Covers promoting equality, treating all people fairly and with dignity and respect, maintains impartiality/fairness with all people, is aware of the barriers people face. 

	Working Conditions: 

 

	Able to work flexibly to meet the requirements of the role

	Special Conditions: 

	You will be informed if there is a requirement for the post to have recruitment checks 

such as DBS, Warner Process.

	

	Compiled by: 

Jenny Cryer
August 2022 
	Grade Assessment Date:


	Post Grade: AD3


